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Red Deer College – Humanities & Social Sciences 
 

Sociology 301 – section B: Sociology of Gender & Sexuality      Spring 2014 
 

 

Instructor:  Krista Robson   Lecture Location:  2305 

Phone:   403.314.2403   Lecture Days/Time:  Mon, Wed 8.30-11.20 
Email:   krista.robson@rdc.ab.ca     
Office:   3112 
Office Hours:   Mon, Wed 12.30-1.30 

 

 
Calendar Description:  
Comparing gender and sex roles in different societies. Emphasis is on contemporary Canada. 
Gender and sex role behaviour and theories of their origin. Recent research on the social 
effects of gender and sex roles. 
Credit hours: 3   Pre-requisites: SOCI 260 or consent of the department 
 

 
Course Description:  
 While biological sex is an important marker of difference, sociologists are typically 
interested in ‘gender’, or the socially constructed and mediated meanings attached to 
maleness and femaleness. This course begins from the assumption that “gender is not a 
property of the individual, but the product of ongoing, multilevel processes of social 
construction and reconstruction” (Nelson, 2006: 66). We will examine the various social 
processes and players that shape and reshape gender and sexuality norms and their 
practical implications for men’s and women’s lives. We will also unpack the assumptions 
underlying these notions of the normal, consider alternatives, and strategize towards 
change. This course combines lectures with facilitated classroom discussion and some small 
group discussions.   
  
The Learning Outcomes for this course are as follows:  
Explain key concepts and theories in the sociology of gender; apply them to real world 
scenarios / events / issues 
Describe the social mechanisms that produce gendered individuals; apply these mechanisms 
to one’s own gendered experiences 
Examine the nature and outcomes of gender differences and inequalities; propose 
strategies towards social change 
Practice communication skills; articulate, explain and defend ideas orally and/or in writing 
Demonstrate critical thinking through the construction of sound arguments   
 
 

Required Text: 
Beverly Matthews & Lori Beaman. 2007. Exploring Gender in Canada: A Multi-dimensional 
approach. Pearson/Prentice Hall.  
 
Additional readings will be provided via Blackboard 
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Class Format:  
For the most part, lectures will complement the subject matter in the readings. While I may 
draw your attention to specific points raised in the readings, the lectures are not meant to 
review these systematically.  I will post outlines for each class on Blackboard at least two 
hours before the lecture; you are welcome to print out these outlines to bring to class.  
 
A word of caution: It is inevitable that certain topics or examples may upset or offend some 
persons. Each student will undoubtedly find topics and theories that are appealing as well as 
appalling to them. Given the subject matter, this is unavoidable.  Life experiences may 
mirror, overlap with, challenge or otherwise be foreign to the course material. It is hoped 
that you will integrate, evaluate and critique the material rather than judge or criticize it.  
Please keep this sensitivity in mind when making contributions to our discussions by 
treating each other – and those we are studying – with respect, dignity, and compassion.   
Please feel free to contact me without hesitation or embarrassment if you anticipate 
problems or experience difficulties with the subject matter. I will try my best to assist you.   
  
If you feel that something about the classroom atmosphere is interfering with your ability to 
actively participate in this class, please bring it to my attention as soon as possible outside 
of class. One crucial aspect of a supportive learning environment is not disrupting the class, 
which includes (but is not limited to): arriving late/leaving early, chattering with your 
neighbors/friends, making noise, sleeping, texting, using computers for uses other than note 
taking, or otherwise distracting others.  
 
 
Evaluation:  
 
Learning Activities    ( 15 %)__________________________                        Due: various times 
Various and multi-format opportunities will be provided for you throughout the term to 
help you learn and use the course material. See additional handout for the evaluation rubric 
that will be used for all of these activities.  
1) In-Class Participation & Homework Assignments (e.g. class discussion, questions/answers, 
small group or pair work, small writing exercises); discussions & group work will take place 
during some classes.  Students are expected to read the material and come to lectures 
prepared to engage in discussion.   
 
Gender Journals   40%                        Due: Each Friday throughout term   
A series of 800-word reflection / research exercises. Refer to separate handout.  
 
Test One   15 %                                 Date:  May21 
Multiple Choice & Short Answers, based on readings and lecture material.  
 
 Test Two   30 %                Date: During exam period 
Multiple Choice & Short Answers, based on readings and lecture material. This test is non-
cumulative.  
The final exam schedule will be posted on  May 20.    It is the student’s responsibility to be 
available between June 20-24  for the final exam. 
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Grading System: 
 The Red Deer College grading system used for evaluation of your work in this course is 
described in detail in the online Academic Calendar.  Grade percentage equivalents used in 
this course is as followed:  
 
 

A+ 95 – 100  (4.0) B+ 77 – 79  (3.3) C+ 67 – 69 (2.3) D+ 55 – 59 (1.3) 

A 88 – 94  (4.0) B 73 – 76  (3.0) C 63 – 66  (2.0) D 50 – 54  (1.0) 

A- 80 – 87  (3.7) B- 70 – 72  (2.7) C- 60 – 62  (1.7) F below 50  (0) 
 

These equivalencies are unique to courses taught by this instructor. 
 
Course Schedule  
 

NOTE: Changes to the course outline will be made with the consent of the course instructor and the 
majority of students.  Changes will be reviewed by the Department Chairperson for consistency with 
College policies. 
 

May 5 Intro to Course / Lenses of Gender  Ch 1,2 
May 7 Socio-Cultural: Stereotypes & Normative   

 Expectations Ch 3 
   

May 12 Socio-Cultural: Language & Media Ch 4, Ch 10 (183-5) 
May 14 Socio-Cultural: Language & Media  

May 19 College closed    
May 21 Test 1   

   

May 26 Interactions: Doing Gender   Ch 8, Ch 7 
May 28 Interactions: Doing Gender   

June 2 Interactions: Sexuality  Ch 9  
June 4 Socialization:  Ch 5, 6 

     
June 9 Institutions: Families Ch 11 

June 11  Institutions: Work Ch 12 
   

June 16 Crime as a Case Study Ch 15 
 

  
 
 
 

http://www.rdc.ab.ca/academic_calendar/Pages/default.aspx
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Important Dates Spring 2014 
 

May 1         First day of classes 

May 6         Last day to drop course and receive fee refund 

May 19       Victoria Day. College closed 

May 20       Mid-term feedback  

Jun 6           Last day to withdraw from course 

Jun 17         Last day of classes 

Jun 20-24    Final Exams 

Jun 26         Deferred exams written 

Jun 30         Final grades available 

 
 

Course Outline:  
 

It is the student’s responsibility to be familiar with the 

information contained in the Course Outline and to clarify 

any areas of concern with the instructor. 

 

Changes to the course outline will be made with the consent 

of the course instructor and the majority of the class. 

Changes will be reviewed by the department Chair for 

consistency with College policies.  

 

Mid-Term Feedback will be available from the instructor 

the date indicated above.  After reviewing their marks, 

students should make an appointment to discuss their 

progress and concerns if the cumulative total to the point is 

less than 50%. The instructor is also available prior to this in 

designated office hours if students have any concerns.  

 
 

Assignments & Examinations:  
 

Assignments will be due by class time on the dates  

indicated. Under normal circumstances, assignments will be 

returned 10-15 days after they were assigned.  

 

Late assignments will be subjected to a penalty of 2% per 

day (including weekends). This rule will be waived for 

medical or compassionate reasons. Documentation to 

confirm the medical/compassionate condition will be 

requested in all cases.   

 

Missed examinations: special circumstances for make-up 

tests will only be considered for medical or compassionate 

reasons. Documentation to confirm the 

medical/compassionate condition will be requested in all 

cases.    

 

A plagiarism detection tool will be used in this course. 

Instructor will advise.  

 

 
 

 

 

College Policies:  
 

Students should be familiar with what constitutes 

misconduct, as well as its consequences. This includes 

academic misconduct, the most common of which are 

plagiarism and cheating, and non-academic misconduct, 

where student behaviour is deemed unsafe or disruptive. 

Plagiarism may involve the act of submitting work in which 

some or all the phrasing, ideas, or line of reasoning are 

alleged to be the submitter’s own but in fact were created by 

someone else. Cheating involves attempts to obtain 

unsanctioned assistance in a formal academic exercise.  

 

Students should familiarize themselves with the Policy on 

Student Misconduct, available on the RDC website. 

Penalties for such misconduct range from academic 

sanctions on assignments or a course to removal from the 

College. Students should refer to the Appeals: Formal and 

Informal Resolution Polices, should questions or concerns 

about the Course Outline not be resolved directly with the 

instructor.  

The Final Examinations Policy will be followed.   

The various RDC Academic Policies described above can be 

found here. 

 

Classroom learning resources may be available to students in 

alternative formats.  

This course may be eligible for Prior Learning Assessment. 

Students should refer to the RDC Calendar for a list of 

excluded courses. 

 
Academic Resources on Campus 

Students should be aware that Personal Counselling, Career, 

Learning, and Disability Services are provided by RDC. 

Students must inquire about locations at the Information 

Desk. It is the student’s responsibility to discuss their 

specific learning needs with the appropriate service provider. 

 

Click on the links below for information on the following 

services. 

 

Learning Support (Library: 403-357-3629, 

help_learn@rdc.ab.ca ) 

·         Learning Strategies (note-taking, studying and exam-

writing strategies) 

·         Peer Tutoring (one-on-one tutoring by students) 

·         Writing Skills Centre (writingskills@rdc.ab.ca) 

·         Math Skills Centre (mathlearningcentre@rdc.ab.ca)  

 

Disability Services (Library: 403-357-3629) 

·         Coordination of services (tutoring, alternate format 

text, note-taking etc.) 

·         Academic accommodations, including exam 

accommodations  

 

Counselling and Career Centre (Room 1402: 403-343-4064) 

 

 
Assistant Chair, Humanities and Social Sciences 

Approved, April 22, 2014 

https://rdc.ab.ca/about/policies-publications/policies/academic
http://rdc.ab.ca/programs/academic-calendar
https://rdc.ab.ca/current-students/facilities-services/learning-support/learning-support
mailto:help_learn@rdc.ab.ca
mailto:writingskills@rdc.ab.ca
mailto:mathlearningcentre@rdc.ab.ca
https://rdc.ab.ca/current-students/facilities-services/disability-services/disability-services
http://rdc.ab.ca/current-students/facilities-services/counselling-career-centre/counselling-career-centre
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STUDENT RECOGNITION OF PLAGIARISM* 
Definitions 
Academic misconduct: Academic misconduct is the giving, taking, or presenting of information or material 
that unethically or dishonestly aids oneself or another on any work which, under normal circumstances, is 
to be considered in the determination of a grade or the compilation of academic requirements or the 
enhancement of that student’s record or academic career.  
 
Plagiarism: The use or close imitation of language, paintings, films, prototypes and ideas of another author 
and representation of them as one's own original work. The most common forms of plagiarism are: 
copying or paraphrasing another author’s work without proper acknowledgement, using the ideas or lines 
of reasoning of another author’s work without proper acknowledgement, submitting work to which 
someone else has made substantial improvements to the content, submitting the same work for multiple 
courses without approval, and submitting some work that in whole or in part is identical to that submitted 
by another student. 
  
“Submitted work” refers to any oral or written work that a student presents to his/her instructor as part of 
the course requirements.  “Proper acknowledgment” refers to the citation and bibliographical standards 
(such as MLA, APA, Chicago, etc.) used in the course in which the work is submitted. 

Standards of Proof 

Plagiarism can be judged to have occurred if the instructor has both the material presented by the student 
and the original source from which this material was taken. 
Also, plagiarism can be judged to have occurred 

 if the student is incapable of explaining the terminology or ideas in the submitted material 

 if such terminology or ideas cannot be shown to originate in the works contained in the Bibliography, 
References, or Works Cited page accompanying the submitted material (or, for oral presentations, if the 
student cannot produce the notes or texts used to prepare his/her material). 

Consequences: A student charged with plagiarism can expect to 

 be given a reduced mark or no mark (i.e., a grade of 0 or F) for the plagiarized assignment, or 

 be assigned a Final Grade of F, or 

 be expelled from the course and assigned a Final Grade of F. 
In all of the above cases, the instance of academic dishonesty will be recorded on the student’s academic 
file. 
 
PROCEDURE:  
1. If an instructor discovers or suspects academic misconduct, the instructor provides evidence of the 
misconduct to the student and takes disciplinary action up to and including the assignment of a failing 
grade for the work involved in the misconduct.  
2. If the instructor feels that the misconduct warrants more serious consequences, the Chair of the 
program is informed. The decision to remove the student from the course or to assign a failing grade in the 
course as a consequence of the misconduct may be taken by the Chair upon reviewing the evidence of the 
misconduct and determination that the violation warrants such action.  
3. If the instructor and program Chair feel that the violation requires more significant action such as 
removal from a program or from the College, the evidence is presented to the Dean of the Division for a 
decision.  
4. In each case, the decision and disciplinary action are communicated to the student in writing and a copy 
is provided to the Registrar who places it in the student’s file.  
*adapted from RDC’s policy on Student Misconduct: Academic and Non-academic . 


